CASE DIGEST: U.S. Dep’t of the Army, Fort Huachuca, Ariz., 74 FLRA 18
(2024)

The Arbitrator found the Agency violated the parties’ collective-bargaining
agreement by requiring the grievants to attend training that: occurred on their in-lieu-of
holiday; lasted more than eight hours each day; and did not allow the grievants to take
lunch periods. The Arbitrator awarded various remedies. The Agency filed exceptions
arguing the Arbitrator exceeded his authority and that the award was: contrary to law;
based on a nonfact; and incomplete, ambiguous, or contradictory, so as to render
implementation of the award impossible. The Authority dismissed some of the
exceptions as moot, and denied the remaining exceptions because they failed to
demonstrate the award was deficient.

This case digest is a summary of a decision issued by the Federal Labor Relations
Authority, with a short description of the issues and facts of the case. Descriptions
contained in this case digest are for informational purposes only, do not constitute legal
precedent, and are not intended to be a substitute for the opinion of the Authority.



