CASE DIGEST: SSA4, 73 FLRA 630 (2022) (Member Kiko dissenting)

The Arbitrator found that the Agency could lawfully reimburse bargaining-unit
employees for their eye exams and prescription glasses or contacts if the employees’
doctors certified that the glasses or contacts were needed to avoid eyestrain or other
optical-related problems when using electronic screens. The Authority remanded the
dispute to the parties for resubmission to the Arbitrator, absent settlement, for further
findings necessary to determine whether 5 U.S.C. § 7903 or 29 U.S.C. § 668 authorized
the reimbursements.

Member Kiko dissented, stating that a remand under these circumstances was
futile because there were no arbitral findings that could establish that the parties’
reimbursement program was lawful.
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