CASE DIGEST: U.S. Dep’tof the Army, U.S. Army Dental Activity, Fort Jackson,
S.C., 72 FLRA 672 (2022) (Chairman DuBester dissenting)

In this case, the Authority reaffirmed that parties may agree to exclude matters
from the scope of their negotiated grievance procedure, and the Authority will enforce
such exclusions.

Chairman DuBester dissented. In his view, granting interlocutory review was
inappropriate and the Arbitrator’s arbitrability determination did not fail to draw its
essence from the parties’ collective-bargaining agreement.

This case digest is a summary of a decision issued by the Federal Labor Relations
Authority, with a short description of the issues and facts of the case. Descriptions
contained in this case digest are for informational purposes only, do not constitute legal
precedent, and are not intended to be a substitute for the opinion of the Authority.



